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A Kﬁ'}el@ﬁl’ﬁr@ounty Board Meeting Agenda
Wednesday, July 24, 2019
11:30 AM-1:30 PM
WSD Executive Board Room

I. Call to Order

II. Establishment of Quorum
I11. New Board Members
IV. Approval of Minutes (March 26, 2019)

V. Action Items

Update By-Laws

Update to Child Care Policy

SETA Board Membership

Lower Living Standard Income Level 2019 (LLSIL) ~handout

VI. Committee Reports
Program Updates
VILI. Director’s Report

Update Conflict of Interest Form

SETA Conference (select board attendees)

NAWB Executive Bootcamp

OJT Update

Partnership with DeKalb’s District Attorney’s Office

VIII. Public Comments
IX. Closing Remarks/Adjournment

X. Next Scheduled Meeting — September 25, 2019
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WORKFORCE DEKALB BOARD MEETING AGENDA
March 26, 2019

e Call to Order at 3:30 PM - Chair-Sadie Dennard

e Welcome 3:32 PM - Theresa Austin-Gibbons- Director WSD

 Roll Call & Quorum Certification 3:35 PM — Chair-Sadie Dennard
o A quorum was reached

o Group members and attendance:

Attendance | Member Attendance Member
) Chair-Sadie Dennard Ryan Millsap, 8lackhalt Studios
v Co-Chair-Hope Boldon Hank Stewart, Hank Stewart Foundation
\'i Meghan McBride, Ggerc Taylor, Dia, Centers for Disease Control and Prevention
v Denise Townsend, United Woy of Greater Atlonta WSD STAFF
v Shioney Durham, Georgio Vocational Rehabilitation Agency v Director-Theresa Austin-Gibbons
v Mark Connally, Goot \ Deputy Director- Robert Davis
v Timothy Ashmaore, C5SM Bokery Products _— ) Executive Asst.-Denise Davis
v Katerina Taylor, DeKafb Chomber of Commerce v Manager-Michelle Jones
v Diometra Aldridge, cerm v Supervisor-lermaine Hampton
\i 11 Mcleroy, Zexby's v Senior Finance-Gina Surgeon
v Delmas Watkins, ocso v Assistant-Elmira Miller
\) leff Taylor, Oakhurst Medicol v Supervisor- lanice Buriey-Black

® Business 3:40 PM - Chair-Sadie Dennard
o Approval of the January 23, 20138 Meeting Agenda
i. Passed unanimously
s Committee Reports 3:45PM

o Financial Oversight Committee

* FY 19 Grant award activity through February 28, 2019. Grant balances have been reported to TCSG.
Grant balances for PY-17 and FY-18 dollars will be expended by June 30, 2019. Spend rate will ensure
utilization of funds. Worker's Compensation claim in the amount of $21.000 will be an expense
allocated to the grant. The Board approved a $250,000 transfer of funds from the Dislocated Workers
Grant to the Adult Grant which is now a stand-alone grant with its own grant number. Funds can now
be used under the grant for adult programs and adult expenditures. Due to Federal shutdown, WSD
was advised to cease spending by Program Manager, Alan Carson of the Georgia Department of Labor,
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on the SNAP 2.0 Grant. The balance in the grant is $603,000 and these are not actual funds available
for expenditures. The balance of the previous grant should be closed in the accounting system. WSD
received a new contract in the amount of $248,000 to pay invoices from October to current [601972).
During the reconcitiation process, WSD identified adult participant vouchers to be charged to the FY-18
Adult program grant based on period of availability. To prioritize participant spending, eligible program
costs will be transferred from grant 601972 to a subsequent grant. The reconciliation of expenditures
for FY-18 WIOA Adult will be <516,413 71>. The accounting adjustment will be reflected in a future
board report. [Award 602139) -This grant award represents the funding previously approved by the
W3DB to be transferred from the Dislocated Worker grant 601973 to Adult Programs. A new
Statement of Award is granted in the process for the transferred funds. Because of this Board’s
approval, we can extend services to more adults and cover the costs incurred by sub-contractors
providing Adult Program services. Please note that the award period is shorter for these funds, ending
on the date assigned in the original grant. Adult Programs have created a spending plan to ensure that
we have fully expended the fund before the 06/30/19.

a. Passed unanimously

o One-Stop Partners and Disabilities

The One-Stop Partners Monthly Tracking report was discussed with the committee. Numbers are up
significantly driven by government shutdown. (Increased unemployment) WSD is working on
relationship with DOL and dislocated workers. DOL has pulled dislocated workers over to WSD side to
inform them of services. Reemployment workshops will be provided. WSD has done a good job of
penetrating central and South DeKalb. WSD will continue to focus on increased visibility in North
DeKalb. Recent Workforce Wednesday {(WW) held at The Greek Orthodox church on Clairmont Rd.
which is in Northeast Atlanta. The next WW will be held on June 19" in the Dunwoody area. Good
participation from partner resources. There will be a hiring event in May for service vets and ex-
offenders. Actual reporting numbers are not available. This information will be tabled for discussion
during the next board meeting.

ii. ACTION ITEMS: Updated By-Laws

e Article 1- Page 4, Section 3: Updated by-laws to reflect new term for board members. Board
members transitioned off because they met term limit. For continuity, - have another term.
Article tV-Section 3, page 4: Executive Committee Members shall be permitted to serve one
additional term to pride continuity and support for new leadership, at all times this will result
in a third to (fourth) term. Article Vil-Sectionl, Page 8: be in compliance with to follow Article
VHI- Page 8 : The quorum was changed from “at least 51% of board membership to “shall be a
majority of the LWD Board” instead of 50 + 1. Article X- Page 9: Georgias to Georgia’s. Article
X- Page 10: decision making to decision-making. Monitoring findings was State policy states
we have to do replacement of Board Members for 60 days. The current policy states 90 days-
requires update from 90 to 60 days.

a. Passed unanimously



o Terms of Engagement

¢ Currently there is no attorney on the board and WSD staff has met with David Dietrich of
Miller and Martin, PLLC regarding a potential agreement to serve as a consultant for WSD.
They are experienced attorneys reviewing contracts, sub awards, locai plans, One Stop
memorandums, by-laws, etc. Information was provided to the board on the background and
experience of this organization. Approval is required by TCSG upon approval for the WSDB8.
The $60K will be spread across all grants. Clarification inquiry - s there moratorium
requirement since the attorney previously worked for the State. Point of clarification- there is
not a moratorium. it was suggested that the work be monitored regarding expenditures to
ensure it's not excessive of approved allocation. The attarney will receive a “flat rate”. Fiscal
spending will be monitored. Requested for pre-approval vote before seeking approval from
the TCSG. This will expedite the process to move forward and not have to return for an
additional vote.

a. Passed unanimously

o Program Updates

3.1 ONE-STOP SYSTEM. 3.2.3 FAMILY SIZE, INCOME DETERMINATION AND SELF-SUFFICIENCY
STANDARDS. 3.2.5 ADULT AND DISLOCATED WORKER PARTICIPANT ELIGIBILITY FOR WIOA AND
PRIORITY OF SERVICE. 3.2.6 YOUTH PARTICIPANT ELIGIBILITY FOR WIOA, 3.4.1.3 CUSTOMIZED
TRAINING {CT}. 3.4.1.2 ON-THE-JOB Training (OJT). 4.2 DATA VALIDATION. 4 7 WIOA ELIGIBLE
TRAINING PROVIDERS AND PROGRAMS LIST PROCEDURES. 4.4.7 NOTICE OF DENIAL OF ELIGIBILITY OR
REMOVAL

a. Passed unanimously

o Training Unit

¢ Youth Build announcement for DeKalb Juvenile Court- CEO submitted a press release announcing the

award of $1.1 million doltars. WSD will work with DeKalb County Juvenile Court. HYPE Program
Update-Has been put on hiatus due to start of summer program. Currently researching information
received regarding local workforce areas cannot train without a waiver from the Governor. Program is
working quite well TCSG featured program. Waiting for recommendation to continue program.
DeKatb Works Payroll- Invitation to Bid {ITB) - pulled back due to fact that it would have exceeded
$50,000 budget; a payroil tracking system is needed to move forward. Currently utilizing Smart Sheet.
RFP’s change to ITB's: Sector Partnerships, Entrepreneurship Training, Mentoring and Leadership
Training, Financial Literacy Training, Retention and Follow up Services, and Job Readiness Training. All
ITB's are currently listed on DeKalb County website. DeKalb Works Planning-the press release went
out to announce the start of the Summer Youth Program. The link for registration will go live April 1*



o Director’'s Report

Replacement of Board Members. {According to Board policies if there is a replacement within the
organization board approval is not required) Youth Build180 replaced by Helen Yohannes. Ray Gilley
moved to another state; Dorian DeBarr whom is the Interim President for Decide DeKalb is the
replacement. A MARTA replacement for Satyn Geary was approved and we are waiting on
confirmation. Director, Austin-Gibbons will meet with Randy Beall - regarding Justin Haights’ recent
resignation from IUQE, to discuss a replacement for {UQE. Discussed 2018 Monitoring Report. W5SD will
not concur with all findings and will respond to the findings accordingly. A follow up meeting has been
scheduled. HB 123 moving funding from TCGS to DOL. DeKalb County Sheriff’s Office, GA Piedmont
Technical College and TCSG have an executed MOU for inmates who have 9 weeks remaining in their
sentence to begin a welding training at GA Piedmont potentially in July 2019.

Public Comments : N/A

Next Scheduled Meeting:
Wednesday, May 22, 2019. Eiections will be held at this meeting,

Adjournment and Announcements 4:15 PM
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WorkSource DeKalb Board
By-Laws

Article I - Name
The name of the crganization shall be the WeorkSource DeKalb Board, hereinafter referred to as the
“WSDB™,

Article I - Purpose of the WorkSource DeKalh Board

The WorkSource DeKalb Board shall be responsible for providing policy guidance for and exercising
oversight with respect to, a local WorkSource system conducted under the Workforce Innovation
Opportunity Act (WIOA) in partnership with the Chiel Local Elected Official (CLEQ). The WSDR shall
operate in the DeKalb County WorkSource Area, as designated by the Governor

Article IH - Responsibilities

The WSDB shall in accordance with an agreement with the CLEO

o Develop and submit a local plan in partnership with the Jucal Chief Local Elected Official(s)

»  Participate in the development of a reguonal plan

o Designate or cenify One Siop operators with the agreement of the Chiel Local Elected Offlicial(s)
Terminate the eligibility of such operators where necessary in accordance with ¢stablished policies for
designation ¢r icnmination.

e Ensure the One Step certification is conducted by the WorkSource Board every two (2) years

e [dentity eligible youth providers through a competitive process,

o [dentify cligible training providers and, where needed, identify providers of intensive services using
& competitive process,

e  Conduct program oversight of youth and adult local employment and training activities and the Onc
Stop service delivery system in the local arca.

e Negotiate with the local Chief Local Elected Officialis) and the Govemor on local program
perfunnance measures.

. Assist the Governor in developing a statewide employment statistics system.

¢  Ensure coordination of the Workforce Innovation and Opportunity Act activitics with the arca’s
econoimic development strategics and develop employer connections to such activities.

s Promote the participation of private employers in the statewide WorkSource development system and
assist these employers in meeting hining needs through the local WorkSource system.

¢ Submit the Local WorkSource Board's budget 10 the Technica! College System of Georgia in writing
no later than two weeks after approval by the CLEO,

o ldentify and promote promising practices to meet needs of workers with disabilities.
e Conduct WorkSource research and regional labor market analysis.

e Develop'use technology strategies to maximize the accessibility and effectiveness of the WorkSource
Board to increase system capacity for employers, workers and jobseekers. The Board will work to improve

WorkSource DeRalb Board By-Laws
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access and quality for service delivery programs for jobseekers and staff and align core programs.

The following does not specifically apply to DeKalb County, in that DeKalb is a single service delivery
area. However, as requested by the Technical College System of Georgia, for uniformity throughout the
State, the by-laws have been revised to include the following requirements:

e  Meeting minutes must be submitted to WFD no later than five days afier the election of a Chief Local
Elected Official (CLEQ).

e The CLEO shall serve for a term of no more than two years and shall serve no more than two
consceutive tenms unless the WorkSource area is composed of one city or county

e  Three-quarters of the elected officials within a Local WorkSource Area must be present to vote on
the CLEO.

e  Nomorc than one mayor may represent a county.

Article IV - WSDB Membership

Upon appointment, each Board Member shall sign and date a copy of the by-laws and the conflict of interest
provision, which shall be submitted to the Technical College System of Georgia and retained by the Board
for review by the Technical College Systein of Georgia.

The WorkSource DeKalb Board consists of 22 board members: Twelve (12) Business Representatives, Five
(5) WorkSource Representatives, Two (2) Education and Training Representatives and Three (3)
Government and Econoinic Development Representatives

Section 1 - Board Composition

(A) BUSINESS REPRESENTATIVES - A majority [51%] of the members of each local board shall be
representatives of business in the local area, who—(i) arc owners of businesses, chiel executives or
operating officers of businesses, or other business executives or employers with optimum policymaking or
hinng authority; (i1) represent businesses, including small businesses, or organizations represeating
businesses described in this clause, that provide employment opportunities that, at a minimum, include
high-quality, work-relevant training and development in in-demand industry sectors or occupations in the
Iocal area; and (iii) are appointed froin among individuals nominated by local business organizations and
business trade associations. MINIMUNM number of business representatives: Ten (10).

(B) WORKSOURCE REPRESENTATIVES - (Labor, Communily Based Organization and Youth
Scrving Organizations) - Not less than 20 percent ol the members of each local board shall be
representatives of the WorkSource within the local area, who —(i) shall include representatives of labor
organizations (for a local area in which employees are represented by labor organizations), who have been
norminated by lozal labor federations, or {for a local area in which no employees are represented by such
organizations) other representatives of employees; (ii} shall include a representative, who shall be a member
of a labor organization or a training director, from a joint labor-management apprenticeship program, or if
no such joint program exists in the area, such a representative of an apprenticeship program in the area, if
such a program exists;(iii) may include representatives of community based organizations that have
demonstrated experience and expertise in addressing the employment needs of individuals with barriers to
employment, including organizations that serve veterans or that provide or support compelitive integrated
employment for individuals with disabilities; and (iv) may include representatives of organizations that
have demonstrated experience and expertise in addressing the emnployment, training, or education nceds of
eligible youth, including representatives of organizations that serve out-of-school youth. MINIMUM
number of WorkSource representatives: Four (4),

(C) EDUCATION AND TRAINING REPRESENTATIVES - Each local board shall include

‘WorkSource DeKalb Board By-Laws
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representatives of entities adininistering education and training activities in the local area, who— (i) shall
include a representative of eligible providers administering adult education and literacy activities under title
I[; (1i} shall include a representative of institutions of higher education providing WorkSource Innovation
activities {including community colleges); (iii) may include representatives of local educational agencies,
and of community-based organizations with demonstrated experience and expertise in addressing the
education or training needs of individuals with barriers to employment.. MINIMUM number of education
and training representatives: Two (2).

According to WIOA, if there are multiple eligible providers serving the local area by administering aduit
education and literacy activities under Title 11, or multiple institutions of higher education serving the local
area by providing WorkSource investment activities, each representative on the local board described in
clause (i) or (ii) of paragraph (2)(C). respectively, shall be appointed from among individuals nominated
by local providers representing such providers or institutions, respectively. Representatives of adult
education and higher education institutions shall inake recommendation to the board chair, through this
recommendation the CLEOQ appoints to the board. In that DeKalb County has one (1) adult education and
literacy institution, which is Georgia Piedinont Technical College (GPTC). a required WIQA partner, the
president of GPTC makes recommendation to the DWDB chair and through this recommendation the
CLEO appoints to the Board,

(D)YGOVERNMENT AND ECONOMIC DEVELOPMENT REPRESENTATIVES - Each local board
shall include representatives of govemnmental and economic and community developinent entities serving
the local area, who—(i) shall include a representative of economic and community development entities;
(11) shall include an appropriate representative from the State employment service office under the Wagner-
Peyser Act (29 U.S.C. 49 et seq.) serving the local area; (iii} shall include an appropriate representative of
the programs carvied out under title I of the Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), other than
section 112 or part C of that title (29 US.C. 732, 741), serving the local area; (iv) may include
representatives of agencies or entities administering prograums serving the local area relating to
transportation, housing, and public assistance; and (v) may include representatives of philanthropic
organizativns serving the local arca. MINIMUM number of government and cconomic development
representatives: Three (3).

(E) OTHER MEMBERS - Each local board may include such other individuals or representatives of
entitivs as the Chiel Local Elected Official in the local arca may determine to be appropniate

Section 2 - Appointment or Replacement of Board Members

o It shall be the duty of the CLEQ to appoint members o fill all vacancics, with recommendations provided
by the Chairpersen of the WSDB.

& A pusition on the WSDB is considered vacant on the date the tenn expires: a member becomes ineligible,
18 removed, or resigins or dies.

e In the case of an appointment o fill a vacancy on the Local WorkSource Board, the replacement
member's term shal] begin on the date of appeintinent by the Chief Local Elected Official unless otherwise
specifed.

Section 3 - Terms of Office for Board Members

® A standard tenn for cach Board Member appointinent 1s three (3) years

® Members may be appointed to serve no more than two (2) terms in the same calegory, unless representing
a required partaer.

e The chairperson of a board shall be selected from the members of the board who represent the private
sector.

® The chaimperson shall serve for a tenm of no more than two years and shall serve no mere than two
consecutive tenns.

» Upon completion of maximum service in one category, a member may be appointed to serve in a different

WaorkSource DeKalb Board By-Laws
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category, if eligible and recommended by the WSDB Chairperson.

e A member may be appointed to fill an unexpired tenm, and then may continue on the Board to complete
a full term without further appointment necessary.

o 1f a board member is replacing another board member, due to retirement, promotion, or new assignment,
the organization can name the replacement to complete the term

» Executive Comimiitee Members shall be permitted to serve one additional term to provide continuity and
support for new leadership, at times this will result in a se--t1.00 111 rerm.

e To implement a rotating Board Term Schedule, initial terms for the members shall be one third of the
mcmbers for one (1) year, one third of the members for two (2} years and one third of the members for three
{3) years starting July 1, 2015. After the initial term, each subsequent term shall be for a period of three
{3) years.

» Terms are defined by calendar year'12 months, regardless of the month of appointinent,

° During instances where regulations and/or new legislation is enacted, the WSDB has the vested
authority to remain intact, even if a term is scheduled to expire, during the transition
penied of the new legislation,

Scction 4 - Member Resignation or Removal
o A member’s eligibility to serve on the Board continues only sc long as the member meets federal, state,
or local requirements for ihe category under which they were appointed. Members will notify the Board
Chairperson, of any changes in employment or job duties, which may impact their Board eligibility for the
categorical seat to which they were appointed. The Chief Local Elected Official will approve
recominendations from the Board Chairperson as to whether to remove and replace that
I move the member to a different category. Vacancies must be filled within [ days from the
oeclirrence

s Board members may resign from the Board by giving written notice to the Board or Chiel Local Elccted
Official, or by accruing unexcused absences for 75% or more of the scheduled meetings in one Mscal year
(see Article VI Section 2 - Board Attendance). The Chiel Local Elected Official wilt be informed of all
resignations.

o The Executive Committee shall recommend to the Chicl Local Elected Official the removal of any
member based on cause (see Anticle [X — Code ol Conduct) or a substantial pattemn of absence (scc Anticle
V1. Section 2 — Board Attendance),

¢ Any mandatory WIOA partner whose leadership refuses to sign or participate in a Memorandum of
Understanding with WSDB will automatically lose their seat on the Board  Should this position change at
sune point in the future, the designated seat may be reinstated by appointinent of the Chief Local Elected
Official.

WorkSauree DeKalb Board By-Laws
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Article V - Officers and Duties

The officers of the WSDB shall consist of a Chairperson and a Vice-Chairperson elected by the WSDB.
The Chairperson and Vice-Chairperson must be representatives of the private sector. The terms of the
officers shall be 2 years and may continue at the discretion of the WSDB or until their successors are duly
elected and qualified. The WSDB may fill vacancies for officers at any meeting.

The Chairperson shall preside at the meetings of the WSDB and shall see that all orders and resolutions of
the WSDB are communicated to the proper persons or entities for implementation  He/she shall execute
all documents on behalf of the WSDB.

The Vice-Chairperson shail perform the duties of the Chairperson in his/her absence and shall assume the
Chairperson’s office should the office be vacated pricr to the completion of the 2 year term

Should the Chairperson or Vice-Chairperson become inactive in private sector employment, the positionis)
shall be declared vacant and the position(s) be filled in accordance with these bylaws.

The WSDB may appoint such other officers as the busincss of the WSDB may require, each of whom shall
hold office for such period and have such authority to perfonn duties as are provided by the by-laws or as
the WSDB may detennine.

If a local WorkSource innovation area does not meet performance standards, the Georgia State Board shall
develop and impose a reorganization plan that may include, but nat be limited 10

(1) Restructuring the board;

(2) Prohibiting the use of designated service providers, including siate agencics; and

(3) Merging the local WorkSource investment area with another arca,

A local arca that 15 the subject of a reorganization plan may appeal to the Govemor to rescind or revise the
plan not later than the thirticth day afier the date of receiving notice ol the plan,

Article VI - WSDB Committecs

Section 1 - Standing Committees

The Board or the Exccutive Cammittes may designate standing commitices in addition to the standing
committees specified, as it deems necessary to ¢ffectively conduct the business of the Board All repons
and actions taken by the Standing Committees shall be approved by the Board. The tenn of any Standing
Committee will expire | vt the year in which it is appointed. The Commiliees
for the One Stop and Individuals with Disabilitics may combine as long as 2 representatives with a vested
interest in persons with disabilities are active and present at mectings. Standing committees must be chaired
by a member of the Local Board, may include other members of the Local Board, and must include ather
individuals appointed by the Local Board who are not members of the Local Board and who have
demonstrated experience and expertise to assist the committee, All Standing Committees must comply with
applicable federal laws and regulations.

In order to protect the voting rights of the CLEQ-appointed WSDB members, the non-WSDB member
standing commitiee imembers may not be granted voting rights generally, For example, many WSDBs have
Executive Committees that have the authority to act on behalf of their entire WSDB between regular
scheduled meetings. Granting the non-WSDB Executive Committee member(s) a vote in such a small group
would grant the individual(s) more voting power than the CLEO-appointed WSDB members not sitting on
the committee. Therefore, appointing individuals with “appropriate experience and expertise” 1o assist the
work of the standing comumittees, while restricting their ability 10 vote, complies with the governing law
and eliminates the potential issue of having non-CLEQ appeinted individuals voting on standing commiltee
action items. Any non-WSDB members appointed to sit on a standing committee must complete and submit
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a Conflict of Interest Statement. While the non-WSDB member may not vote. it is important that the
individual makes knawn any potential or actual canflict if it arises during a standing committee 's meeting.

Section 2 - Executive Committee
The WSDB shall have an Executive Cominittee which shall be composed of the Chairperson, Vice-
Chaitperson, and the Chairs of Standing Committees.

The Executive Committee shall be responsible for coordinating and overseeing the activities of the Board
and its other Communitiees to ensure the satisfactory performance of functions stipulated by the Governor,
these bylaws, and all pertinent statutes and regulations. The Executive Committee shall also monitor and
guide the administrative management of the Board.

The Executive Committee shall have general supervision of the affairs of the Board in the intervals between
Board meetings. The Executive Committee may meet as ofien as it deems necessary. The Executive
Committee shall act on behalf of the Board when quoruims are not established at a Board meeting. When
the Executive Comuniltee acts on behalf of the Board in the absence of a Board quorum, the acts of the
Executive Comumittee shall be the acts of the Board unless rejected by the Board at the next meeting

Section 3 - Youth Committee

The WSDB shall have a Youth Committee which shall be composed of members with special interest or
expertise in youth policy. The committee will provide information, assist with planning, operational, and
other issues relating lo the provision of scrvices to youth, which shall include community-based
organizations with a demonstrated record ol success in serving eligible youth.

Section 4 - One-Stop and Disabilities Committee

The WSDB shall have a One-Siop and Disabilities Committee to provide infonmation and assist with
operational and other issues relating to the one-stop delivery system and services to individuals with
disabilities, inclusive of issues related to applicable provisions ul the Americans with Disabilities Act of
1990. This will include programmatic and physical access to serves and activities of the ane stop delivery
system. Comunittee members may be one-stop parner representatives.

Scction 5 - Finance Committee

The W5DB shall have a Finance Comumittee responsible for reviewing and providing guidance for the
orginization’s financial matters. The Commuttee will regularly review the organization's revenues and
expendilures, ensure that organizational funds are spent appropriately and approve the annual budget and
submit it 1o the full Board for approval

Scction 6 - Ad Hoc Committees

The Chairperson of the Brard or the Executive Committee may create Ad Hoc Committees of the Board as
deemed necessary to effectively conduct the business of the Board. A simple majority of the Board acting
together may create an Ad Hoc Committee for a specified purpose. All reports and actions taken by Ad
Hoc Comumittees shall be approved by the Board. The tenn of any Ad Hoc Committee shall expire upon
the completion of the task for which it was created.

Section 7 - Appointment of Committee Chalrpersons
The Chairpersons of Standing Committees and Ad Hoc Comunitiees shall be appointed by the Chairperson
of the Board

Section 8 - Committee Composition
The Chairperson of the Board shall appoint and may remave members of Standing and Ad Hoc Committees

Section 9 - Committee Meetings

WorkSource DeKalb Board By-Laws
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Standing and Ad Hoc Committees shall meet at the direction of the Chairperson of the Board or on the call
of the Committee Chairperson.

Article VII — Board Meetings

Section 1 - Board Meeting Schedule
The WSDB shall meet at least quarterly, as determined appropniate by the Chairperson. The regutar Board
ineetings shali be held at a location to be designated by the Chairperson. The Chairperson may call a special
meeting at his’her discretion, Notice of all meetings shall be given to all members, not less than three (3)
days or more than 30 days prior to the date of the meeting(s). Public notice of all board meetings will be
comrmunicated by Public Service Annowncement (PSA) one week prior to the meeting date. All meetings
shall the open meeting requirements of the Official Code of Georgia,
Annotated. A record shall be made of all ineetings of the Board in accordance with the

The date and frequency of ineetings may be revised at the discretion of the
Chairperson except that meetings will not be held less frequently than quarterly.

Section 2 - Board Meeting Attendance

¢ Board members are expected to attend scheduled meetings, and 10 actively serve on cominittees as
appointed.

® A representative may be designated by the Board Member to participate in discussion, but does not
exercise proxy authorily (no voting).

e An excused absence is defined as failure 10 anend a scheduled meeting, but notice provided prior to the
mecting to the Director or Board Chaimperson.

¢ An uncxcused absence is defined as failure (o attend a scheduled meeting, with failure 10 provide a
representative to attend the meeting in the member's behalf,

e A Board member shall be automatically removed and replaced for failing to attend three consecutive
board meetings without cause.

Article VIII - Quorum

Proxy voting shall not be pennitted on a locel WorkSource board committee or in the election of
a chiel tocal elected ofticial

Upon detenmuning @ mecting quorum, the Board Comimitiees may continue to conduct business until
adjourminent notwithstanding the withdrawal of enough members to have less than a quorum.

At vach committee meeting, a =8 of the commiltee membership constitutes a quonun for the
transaction of business, In any case where a quorum has not been established at a commitiee mecting,
business may be moved to the Board or Executive Committee for action

Article IX - Voling
Each member shall be entitled to one (1) vote on each matter brought before the WSDB. Electronic voting
shall not be pennited

In all voting matters Board members shall adhere 1o the WSDB Code of Conduct relating to Conflict of
Interest

Any nor-budgeted purchase or expendlture over 55,000.00 by the WSDB shall require approval by the
1 except for training provider
expenditures approved on the eligible tramlng pmwder list, approved operational expenditures which shall

WaorkSource Dekalb Board By-Laws
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include rent. salaries and benefits, and any purchase requirement in accordance with federal law,

ARTICLE X - Code of Conduct/Conflict of Interest...Compliant with Technical College System of
{rent ] WIG GA-15-007 and House Bill 348:

A Conflict of Interest Provision will need to be signed and dated by cach seated, voting member prior to
their participation in any official board action. [n the event that a board member participates in an official
action, such as a vote, without signing and completing the Confici of Interest Provision, the board
member’s action/actions shall be void. The member's signature will serve as proof that the member fully
understands what constitutes a conflict of interest and knows what steps that member needs to take in the
event an official action may create a conflict or potential conflict. The Technical College System of Georgia
reserves the right to suspend certification of a local board upon detennination that an individual member of
that board has violated the conflict of interest statement, until said member has resigned or otherwise been
removed from the board.

sewtion L E e LS Codle 5111 of Workforce Innovation Opportunity Act (WIOA) provides that “A
member of a local board may not:

{1) Vote on a matter under consideration by the local board: regarding the provision of services by such
member {or by an entity that such member represents); or that would provide direct financial benefit to such
member or the immediate family of such member; or

(2) Engage in any other activity determined by (he Governor to constitute a conflict of interest as specified
in the State plan.

{3) 4l

The Code of Conduct governs the perlformance of members or administrative staff in contracting with or
procuring services, supplies or equipment with Federal funds under '
arant . No member ol the WSDB or staff shall

Solwit or accept gratuities, favor, or anything of monetary value from suppliers or potential suppliers
including subcontractors under recipient contracts; or participate in the selection, award or administration
of a procurement supported by WIOA funds in any case where the individual is aware that he or she, or any
memher af hisfher immediate family, or hisfher partner, or any organization that emplays or is about to
cmploy any of those persons, has any financial or material interest in any organization that may be
considered for an award

The extent permitted by laws or regulations, board members will enforce penahies, sanctions, of other
disciplinary actions (such as suspension, termination, or civil action to recover maoney damages) for grant
or agreement-related violations of law or the Code of Conduct by ofticers, board members, staff, or by (sub)
contractors of an agent or their agents.

Whenever a potential conflict of interest situation arises in the conduct of business, it shall be handled in
the following manner:

Before each vote regarding the award of WIOA funding. any potential conflict of interests »roi broughi
forward. The individual members shall divulge the existence and the reasens for the potential conflict and
refrain from voting on or participating in related discussions regarding the award, except as provided below.

At the direct request of the affected member, the WSDB/Youth Committee shall decide if a direct

WarkSource DeKalb Board By-Laws
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relationship for conflict exists. If it is decided a conflict exists, the affected member shatl refrain from voting
on the issue creating the conflict of interest. The affected member may, however, participate in any
presentation, discussion, or respond to questions regarding the provisions of services only to the extent that
competing bidders are afforded the same opportunity. Should the board determine a direct conflict of
interest does not exist, the Minutes will reflect the nature of the alleged conflict and the reasons for
determining a conflict did not exist.

Board shall not contract with directly or through a business entily, a member of the board, a relative of a
board member, or an employee of the Board. Board members who have potential conflicts or contracts may
remain on their respective boards until the board’s next certification period as determined in accordance
with the federal WorkSource Innovation Opportunity Act.

Recipients of WIOA funds are not permitted to hire or contract with anyone who has an immediate family
member in a decision making administrative or staff position, if funding or employment decisions involving
that person may be affected by virtue of that family relationship. This is not intended to absolutely prevent
the hiring of an individual or the awarding of a contract simply because of the existence of a family
relationship, mor is it intended to keep any eligible applicant from participating in WIOA programs or
aclivities solely because of such a family relationship. This policy is intended to ensure that whenever there
is the potential for (or appearance of) nepotism, the situation is brought into the open, allowing all facts,
issues and circumstances to surface and be discussed. When a Committee member, local elected official,
staff person, ar contractor is aware of a possible case of nepotism, they should divulge the existence of the
situation to the hiring or contracting authority and remove themselves from the

process. This will allow proper assessment of the situation prior 10 decision making and ensure the
selection process provides adequately for equal opportunitics and fair and open competition  Additionally,
it will assure that family relationships do not affect the hiring or the awarding of the contract

For clarity, definitions are as follows:

fmmediate Family - This term applies 1o the husband, wife, son, son-in-taw, daughter, daughier-in-law,
mother, mother-in-kaw, father, father-in-law, brother, brother-in-law, sister, sister-in-law, aunt, uncle, nicee,
nephew, step-parent, stepehild, grandparent, and grandchild.

Administrative or Staff’ Position - These tenns apply to any positions held by persons who have any
goveming or management responsibilities for a WIOA funded program. This would include: all elected or
appointed ofticials who have any responsibilities for obtaining or approving any grant funded under the
Act; other officiabs who have influence or control over the administration of the program, such as the project
director, deputy director, and unit managers'supervisors; and individuals (for example, instructors,
counselors, and staft personnel involved in adiministrative, training, or service activities) who are
responsible for the selection, hiring, placement, or supervision of WSDB.

The Board through the application of this code determines whether a member or staff person dircctly
represents or will receive direct tinancial benefit from any proposed provision of services.

Members shall adhere to the "Code of Ethics for Government Service”™ as provided in the Official Code of
Georgia Annolated. at 45-10-1. To prevent conilicts of interest, chief local elected officials. local board
members, and executive directors shall sign a conflict of interest statement upon accepting a position on a
focal board. disclosing any and all potential conflicts. The Technical College System of Georgia may
request any local board member o file a personal financial statement without cause.

Conflicts of Interest can also arise with respect to Local Area Directors and their staff within a Local
WorkSource Development Area. While Local Area and staff do not participate in formal Board votes, they
nonctheless make decisions regarding the use of WI1OA funds and the provision of WIOA services.
Therefore, Local Area Directors and their staff have a duty to avoid Conflicts of Interest and take

WarkSsurce DeKalb Board By-Lans
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appropriate steps when an actual or perceived Conflict of Interest arises.

The following section sets the general requirements for Local Area Directors and their staff members
Specifically, Local Area Directors and their staff shall not:

(1 use WIOA funds or services to provide a direct or indirect financial benefil to the Local Area
Director or staff imember or to any of their immediate relatives;

(2) directly or indirectly accept or solicit any gratuities, favors, or anything invelving more than de
minimis monetary value from any person with whom the Local Area Director or staff interacts in his or her
capacity as a recipient of federal funds. This section includes, without limitation, any potential or actual
supplier, contractor, subcontractor, grant recipient or other service provider;

(3) participate in the selection, award or administration of a procurement supported by federal funds in
any case where the Local Area Director or staff is aware that any immediate relative, business partner, or
any organization that employs or is about to employ any of those persons, has any financial or material
interest in any organization that may be considered for an award of federal funds;

(4) advocate for or cause the advancement, appointment, employment, promotion, or transfer of an
immediate relative to any office or position administering or handling federal funds under Public Law 113-
128, inctuding without limitation, any potential or actual supplier, contractor, subcontractor, grant recipient
or other service provider; or

(5) take any action detenmined to constitute a Conflict of Interest

If a staff member experiences an actual or potential Conflict of Interest, the impacted staff member shall
notify his or her Local Area Director and nol undertake any action on the topic or issue invelving the
Conflict of Interest. Instead, the immpacied staff inember shall allow the Local Area Director to address and
resolve the actual or potential Conflict of Interest, if possible. Ifa Local Area Director expeniences an actual
or potential Conflict of Interest, the Local Area Director shall take the following steps:

a notify the Local WorkSource Board Chair and the official who signs as the Fiscal Agent for the
admimstrative entity of the actual or potential Conllict as soon as possible;

b remove him or herself from the topic or issue involving the Conflict oi Interest, and

c. nol take any action on the impacted topic or issue until the Conllict of Interest has been resolved. The
Conflict of Interest may be resolved by having an independent third-party, such as the Local WorkSource
Board Chair or Chief Locat Elected Officer, review the actual or apparent Conflict of Interest, and issue a
written report or stating indicating that it is pennissible to proceed with the impacted topic or issue

.

Article XI - Rules of Order
All meetings of the WSDB shall follow rules of order established for the conduct of such meetings as set
lorth in the Roberts Rules of Order unless otherwise provided for by these By-Laws

SUNSHINE PROVISION (WIOA Sec. 107 ()

The local board shall make available to the public, on a regular basis (hrough clectronic means and open
ineetings, information regarding the activities of the local board, including information regarding the local
plan prior to submission of the plan, and regarding membership, the designation and certification of one-
stop operators, and the award of grants or contracts 10 eligible providers of youth WorkSource activities,
and minutes of fornal meetings of the local board.

Article XII - Insurance

The WSDB may direct its administrative entity to purchase and maintain Members’ and Officers” liability
insurance on behalf of any person who is and/or was a member, officer, employee or agent of the WSDB
or its administrative entity, or who is or was serving at the request of the WSDB as a member, officer,
employee or agent of another WSDB partnership, joint venture, trust or other enterprise, against any liability
asserted against himvher and incurred by him/her in any such capacity, or arising out of his'her status as

WorkSource DeKalb Board By-Laws
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such

Article XI1I - Amendments of By-Laws

The By-Laws may be amended, supplemented, or superseded only by the affirmative vote of a quorum
(over 50% membership) of the members of the WSDB. However, by-laws amendments may be superseded
by law without WSDB vote/approval.

|
WREA LA SN S

r
; LA BV N LW . — i =
| —'source 8%
DeKalb County

Ly Sigmig udius, T deanus cuge w3 nave received a copy of the WSDB By-Laws | understand that
revisions to the by-laws may occur; revised information will supersede, modily, or eliminate existing by-
laws.

Print Name Signature
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PUORK [ D
Pollcy: Supportive Services/ Childcare Dekalb County

m WSD Policies & Procedure Updates

3.4.3  SUPPORTIVE SERVICES

This policy update will apply to all programs {Adult, Distocated Workers, and Youth), This policy will clarity the
childcare limits and procedure for customers and childcare vendors. This policy is part of the overall Supportive
Services policies and procedures.

WSD Childcare Assistance Process

Childcare: Childcare is a service provided to ensure proper care of children while the parent or guardian is
participating in an employment and training program. The childcare cost may be reimbursed at the rate
determined by the Career Consultant, however, should not exceed established cumulative supportive amount
for an individual. . These limits apply on a per child basis. The childcare provider must be licensed or registered
or documentation of adequacy of alternative childcare must be maintained in the participant’s file.

The steps to enter a Childcare Provider are listed below:

Childcare Vendor must register with DeKalb County Purchasing & Contracts using the link below:
ISupplier portal far vendors to create their account.
https://www.dekalbcountyga.gov/purchasing-contracting/isupplier-0 and select New Vendor Registration.
isupplier help desk - 404-371-2713 or email address iSupplier_Support@dekalbcountyga.gov

Once the customer has confirmed the Childcare vendor is registered, have the customer apply for
Childcare Assistance (see attached flyer). The Childcare and Parent Services (CAPS) program has been serving
Georgia's children and families since 1972, The program is funded federally by the Child Care and Development
Block Grant (CCDBG), also known as the Child Care and Development Fund (CCDF). Customer must provide
proof of the application submitted and must provide the eligibility for CAPS within 45days for application date.

Once the customer provided both the vendor information and CAPS information, review and
complete the Request for Supportive Services Determination Form

— Document the need for the services to support the approved WIOA Activity (E.g. ITA, WEX, CT, GED, WEX,
Summer Employment, etc.)

Assign the Appropriate Supportive Service code



PO'icy: Supportive Services/ Childcare Dekalb County

- Create an Enroliment Budget
- Create the voucher (weekly)

¢ The Voucher must be created based on the invoice received by the vendor

If dependent care is not otherwise available from DFCS/ CAPS, or other funding sources,
WSD may assist with the cost of care for dependent children under age 5 or child{ren) covered by ADA or adult
dependents with documented care needs for a maximum of $3,000 per household per program year. This is
available while the participant is enrolled in ITA training activities or Work Based Learning (WBL) programs or
Approved Youth Activities. Assistance is available when the individual is scheduled and/or commuting to
training activities. Assistance may also be available for children ages 6 through 12 for after school care or during
times when school is not in session. Funds fram other sources, such as TANF, CAPS, etc. may be combined with
WIOA funds. In those instances, WIOA funds may only be used for those expenses not covered by the other
funding source (documentation of approval or denial must be provided within 45 days of application to
CAPS). For participants receiving TANF/ CAPS benefits, it must be documented that the participant is not
receiving dependent care benefits from TANF/CAPS before providing dependent care assistance through WIOA.

For children 5 years and under - Eligible participants will receive up to $35.00 per day per child for full-time
care. This would include children up to age 12 during school breaks, i.e., summer or extended breaks throughout
the year. This amount will be prorated based on approval of CAPS.

For children 6 years and older - Eligible participants will receive up to $30.00 per day per child for after school
care up through age 12. This amount will be prorated based on approval of CAPS.

For childcare assistance to be reimbursed, the childcare form must be accompanied by a “Participant Attendance
Report or WBL Training Plan & Timesheet or Youth Program approved verification.

Childcare will be paid only for those days attending schoo! or WBL worksite or Youth Approved activities. The
participant will be responsible for payment of childcare expenses when they are not in school or WBL worksite or
Youth Approved activities.

Childcare be paid when breaks between quarters occur i.e., Spring Break, Thanksgiving Break, Christmas
Break, or other school recognized holidays or when WBL worksites are closed.
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Policy: Supportive Services/ Childcare DeKalb County

Childcare assistance will not be made for children over the age of twelve (12) unless covered by American
Disabilities Act (ADA) or extenuating situations exist. A written request must be made to WSD Board explaining
the circumstances. Documentation for exceptions may be required.

Childcare assistance will not be paid to providers that reside at the same address as the WIOA participant.

To receive childcare assistance the participant must complete a “Childcare Provider Verification Form and
provide all supporting documentation (e.g. birth certificates, attendance sheets, WBL timesheets, etc.). This
form must contain the following information:

1. Name of the childcare provider, childcare providers address and phone number, participants name, school
attending and effective date.

2. Name of the child(ren), their age, hours to be kept, weekly rate and daily rate.

3. Person({s) who are authorized to sign the childcare forms must print and sign their name.
4.  This form will only be completed when a new childcare provider wiil be used.

5. This form must be submitted to the NEGRC? before any childcare payments can be issued.

To receive the childcare support, a “Childcare Invoice” must be completed weekly. This form must contain the
following:

Participants name, childcare providers name, name and age of child{ren).

Dates (month, day and year) must be filled in correctly in the space provided.

Initials of the childcare provider for each child and each day that childcare were provided.
Amounts charged for days attended.

Signature and date of participant.

Signature and date of childcare provider.

Falsification of childcare or attendance forms may resuit in being terminated from the WIOA program.

Participants are encouraged to use licensed dependent care providers whenever possible. If not licensed, the
service must be provided by a dependent care provider who cares for children outside of the participant’s
home. Payments will be made directly to participants, based on receipts from dependent care provider.
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. Eligible participants will receive up to $35.00 per day per child (5 years and under).
. Eligible participants will receive up to $30.00 per day per child (6 years and older).

Please note, falsification of childcare or attendance forms may result in being terminated from the program. The

initial Needs Related Child Care payment will be made with Supervisor/ Manager Approval and all requested
documentation and approved WIOA activity. The request will be reviewed after 45 days to secure the CAPS
approval or denial. The participant is required to provide the TANF/CAPS verification within five (5) business days
upon receipt from DFCS. Failure to do so can result in denial of further Needs Related Child Care assistance. All
future payments will be reduced based on TANF/CAPS approved amount. All maximum Supportive Services limits
are applied to Childcare Assistance.

To apply for subsidized child care (CAPS program) in Georgia, families must be a resident of the state of Georgia.
Georgians are now able to apply for child care online with Georgia GATEWAY at https://gateway.ga.gov. Georgia
GATEWAY allows participants to check their potential eligibility and apply for child care online. Participants, who
create an account in Georgia GATEWAY, can check the status of their application online and renew their benefits.

If dependent care or child care is not otherwise available from other funding sources, WIOA funds may be used
to pay the cost of care for dependent children up to age 13 or adult dependents with documented care needs
while the individual is in a WIOA training activity or if needed to maintain employment only.

e Amaximum ceiling of $3,000 per participation is allowed regardless of the number of dependents needing
assistance per program year

e Career Advisor must verify and document that the participant is not receiving or eligible to receive
dependent care benefits through DFCS before providing dependent care assistance through WIOA

* Participants must use a licensed dependent care provider. The provider must register as a DeKalb County
vendor and submit a copy of their license with child care agreement and/or Fee Schedule.

WorkSource DeKalb Staff Procedures:
It is the responsibility of the Career Advisor and Manager/Supervisor to:

1. Assess the needs of the participant and ensure the participant is in compliance with IEP/ISS and activity
enrolled and participating in a WIOA approved activity.

2. Determine if another agency can provide the supportive service and refer participant to that agency. All
participants must apply for State funded child care program — CAPS. The application confirmation is due with the
initial request. The final determination from the state agency must be provided within 45 days of the initial
childcare application by the participant to the WSD staff before any additional childcare services can be provided.

4.
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3. Contact Fiscal Officer to determine if vendor is in the system, if not follow the procedures to have vendor
input into the system prior to submitting the supportive service to designated person for approval.

4. Complete and submit the Supportive Services Checklist and Request Forms documenting all attempts to find
other agencies to provide the support services and all supporting documentation (invoices/ bills,
quotes/estimates, and budget to verify participant can pay the following month to the Site Supervisor for
consideration.

5. Supervisor submits everything except the budget to WIA Coordinator or Central Resource Center Manager for
review and disposition.

6. Notate Supportive Services Tracking Form if approved.

7. Documentin the case file, the need for and the resolution of any supportive service request whether approved
or not.

8. File a copy of the supportive service check in the file after the participant sign’s for it and forward a copy to
the WIA Administrative Assistant who will forward it to the Fiscal Officer and Fiscal Officer Supervisor.

o Needs Related Payment Process for reimbursement
o Childcare Payment directly to Childcare facility
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IMPORTANT! This document contains important information about your rights, responsibilities and/or benefits. Itis critical that you understand
the information in this document, and we will provide the information in your preferred language at no cost to you. Cail WorkSource DeKalb at
(404) 687-3400/www.worksourcedekalb.org for assistance in the translation and understanding of the information in this document.

Spanish: [IMPORTANTE! Este documento contiene informacion importante sobre sus derechos, responsabilidades v/o beneficios., Es
importante que usted entienda la informacion en este documento. Nosotros le podemos ofrecer la informacién en el idioma de su preferencia
sin costo algune para usted. Llame al WorkSource DeKalb at {404) 687-3400/www.worksourcedekalb.org para pedir asistencia en traducir y
entender la informacidn en este documento.

Chinese - Traditional: MEUEA | AX (8 SEERR - SCHER - 21T 7/ RIGH - BOBLERETHHHSER - TR
AFERERIFITES - EEA IR - HBE WorkSource DeKalb at (404) 687-3400/www worksourcedekalb.org & 3BI:E 532
REA (&R A EAIGE) -

Vietnamese: LUU ¥ QUAN TRONG! Tai liéu nay chira thing tin quan trong v& quyen han, trach nhiém va/hodc quysn lgi cha quy vi. Vide hidu
rd thdng tin trong tai lidu nay 13 rit quan trong, va chiing tdi s& cung cip mién phi cho quy vj thong tin ndy bing ngdn ngir ma quy vi ua

ding. Hay goi WorkSource DeKalb at {404) 687-3400/www.worksourcedekalb.org d& dugc hd trg vé viéc théng dich va hidu thdng tin trong
tai liéu nay.

Tagalog: MAHALAGA! Naglalaman ang dokumentong ito ng mahalagang impormasyon tungkol sa iyong mga karapatan, responsibilidad at/o
benepisyo. Napakahalaga na nauunawaan mo ang impormasyong nakapaloaob sa dokumentong ito, at ibibigay namin nang libre ang
impormasyon sa pinili mong wika. Tumawag sa WorkSource DeKalb at (404) 687-3400/www.worksourcedekalb.org upang humingi ng tulong
53 pagsasaling-wika at pag-unawa sa impormasyong nasa dokumentong ito.

French : IMPORTANT! Le présent document contient des informations Importantes sur vos droits, vos responsabilités et/ou vos avantages. Il
est essentiel que vous compreniez les informations figurant dans ce document, et nous vous fournirons gratuitement les informations dans la
langue de votre choix. Appelez au WorkSource DeKalb at {404) 687-3400/www.worksourcedekalb.org pour obtenir de I'aide pour la
traduction et la compréhension des informations contenues dans le présent document.

Haitian Creole: ENPOTAN! Dokiman sa a gen enfémasyon enpotan ladan kensénan dwa, responsablite ak/oswa avantaj ou yo. Liap vréman
enpdtan pou ou konprann enfomasyon yo ki nan dokiman sa a, epi n ap ba ou enfdmasyon sa yo nan lang ou prefere a gratis. Rele WorkSource
DeKalb at (404) 687-3400/www.worksourcedekalb.org pou jwenn asistans pou tradui ak pou konprann enfomasyon ki nan dokiman sa a.

Portuguese: IMPORTANTE! Este documento contém informacées importantes sobre os seus direitos, responsabilidades e/ou beneficios. £
essencial gue compreenda as informagdes constantes neste documento, as gquais disponibilizaremos, gratuitamente, na lingua 3 sua
escalha. Contacte o nimero WorkSource DeKalb at (404) 687-3400/www.worksourcedekalb.org para solicitar ajuda para traduzir e
compreender as informagdes contidas neste documento.

Arahic

whish Oleglash 8 gimg Ainalt 1 § 83190 ilaglaalt 0gd 08y 2t 0 2155 g5 LBl ghung Wigio Jy> daga e glns e Mlsdi ln ggim lage
Srlaghaall dammyi § Baslus Ue Jga=ll WorkSource DeKalb at (404) 687-3400/www.worksourcedekalb.org a3y e il 4085 S Wllasi (393 Alyaia]

Agaghy ikl 1in § 53)lgh

Russian: BAXHO! B Hacroauem AOKYMEHTE COALPMMTCA BAMHAA MHDOPMALMS D BAIUUX npasax, o6R3aHHOCTAX W/unu )
npeumywiecreax. KpaiiHe 8axHO, 4T0BbI Bbl NOHAMMK UHDOPMALMIO, COARPKAILYIOCA 8 LAHHOM ACKYMEHTE, 3 Mbt BECNNATHO NpeAoCTaBUM 8am
3Ty MHGOPMAUMIO Ha BLIEPaHHOM Bamu A3bike. Mo3soHuTe No TenedoHy WorkSource DeKalb at (404) 687-3400/www.worksourcedekalb.org
ANA NOAYHEHUA NOMOWM B NEPEBOAE U NOHUMAHKWK MRGOPMALIMK, COAEPIKALLENACA B AAHHOM LOKYMEHTE.

Korean: 381 & TA{& A5te] A, 3¢ Y/E=olde) B8 20 FHE X3l Y3 U} A7t B Mol Q= AR E
ol#| 3t AL duts] T80, Adl7t Y=o ARE B Lo & AsH Tt WorkSource DeKalb at (404) 687-
3400/www.worksourcedekalb.org E H 3 3le] X FHo) = v o] Y B o)sl 2 8 TLoA|Y vt}
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774 Jordan Lane. Building #4 Decatur, Georgia 30033 | 404- 687-3400 |
WorkSource DeKalb is an EEQIMIF/D/V employer/program. Auxiliary aids/senaces are available upon request to individuals with disabliities. Persons with hearing impairmants may call 1-800-

255-01250r 711 (TTY)for assistance. WorkSource DeKalbis 100% funded by the U.S. Department of Labor and is a proud pariner ofthe American Job Center Network.






The Act provides for use of one of two sets of data in determining economically disadvantaged persons and
program eligibility: Department of Health and Human Services (HHS) Poverty Guidelines or the Lower Living
Standard Income Level (LLSIL). The higher of the poverty

To determine low income level for any family size, intake staff should compare the customer’s family income
with the corresponding poverty level figure based on family size and area. Income figures listed in the WIOA Low
Income Levels columns below are utilized when determining whether a customer is considered low income for
WIOA eligibility for youth, priority services for adults, and federal reporting for all target groups. WIOA SEC.3(36)
(A)(B)defines the term “low income individual” for eligibility purposes, and SEC.127(b)(2)(c),
SEC.132(b)(1)(B)(1V),{V](bb) define the terms “disadvantaged youth” and "“disadvantaged adult” in terms of the
poverty line or LLSIL for State formula allotments.

The income levels shown in the table below will apply to WIOA eligibility and reporting in federal program years
2018-2019, or until another update occurs.

will include all services to
eligible candidates, at least 18 years of age, who are residents of DeKalb County, U.S. citizen or eligible non-
citizen, registered with selective service (if applicable} and for adults defined as “low-income” according to the
“Six-Month Low Income Guidelines.”

Program Years 2018 - 2019
| Six-Month Income Guidelines for WIOA:
| Low Income Level Figures Effective June 01, 2019

,' Household Size | WIOA Low Federal Base j Metro2
L o | Income Levels 70% LLSIL 200% LLSIL )
1 o $6,245 $9,319 [ $12,490
2 i - $ 8,455 $15,273 $16,910
'3 $ 10,846 $20,972 $21,192
4 $ 13,390 $25,882 $26,780
5 $ 15,803 $30,544 $31,606
6 $18,482 $35,719 $36,964
7 $ 21,161 $40,894 $42,322
8 $ 23,840 $46,069 $47,680
For each over 8 $2,679 $5175 $5,358
Add:
These guidelines do not outweigh the federal mandate to serve public assistance recipients and other low-income
populations.

70%LLSIL: For families sizes greater than six, subtract the LLSIL of a family of five from a family of six. Use the
difference of a family of five(5) and six(6) as the income you will add to each income after a family of six(6).

The U.S. Department of Labor has issued Lower Living Standard Income Level figures as published in the Federal
Register, May 29, 2018, and HHS Poverty Guidelines, January 11, 2019.Low income is defined in WIOA Section
3(36).



Brief descriptions of the changes in WIOA income inclusions can be found in the following guidance:

(a) TEGL 19-16, Statutory Priority for Adult Funds, page 9, dated March 1, 2017

(b) TEGL 21-16, Eligibility, page 7, dated March 2. 2017

TEGL 21-16, Veterans and Adult Priority, page 7, also notes that homeless and foster youth are considered low
income and do not need to meet any additional low income criteria.

Additionally, TEGL 19-16, page 10, indicates that for both income-based eligibility and priority of service
determinations, military pay or allowances paid while on active duty or paid by the Department of Veterans
Affairs (DVA) for vocational rehabilitation, disability payments or related VA-funded programs are not to be
considered income, in accordance with 39 USC 4213 and 20 CFR 683.230.

Note: WIOA sec. 134(a)(3)(A)(xii) gives States the discretion to “adopt, calculate, or commission for approval,
economic self-sufficiency standards for the local areas that specify the income needs of families, by family size,
the number and ages of children in the family, and sub-State geographical considerations.” Our State policy
further delegates that authority to the LWDAs in 3.2.3 (Ill), which states “Local areas are permitted to define
self-sufficiency at a higher income level than the state minimum, as long as supporting documentation is
provided.”

774 Jordan Lane, Building #4 Decatur, Georgia 30033 | 404- 687-3400 |
WorkSource DeKalb is an EEQ/MIF/D/V employer/program Auxiliary aidsiservices are available upon request to individuals with disabilities. Persons with hearing impairments may call

1-800- 255-01350r 711 (TTY) for assistance. WorkSource DeKalbis 100% funded by the U S. Department of Labor andis a proud parinerofthe American Job Center Netwark
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MEMORANDUM

TO: Workforce Area Directors

FROM: Joe Dan Banker

DATE: May 30, 2019

SUBJECT: Income Guidelines for Determining Low Income Levels

The U.S. Department of Labor has issued Lower Living Standard Income Level figures as
published in the Federal Register, May 29, 2019, and HHS Poverty Guidelines, January 11,
2019.

Attached are copies of both Federal Register notices. These revisions will become effective for
the Georgia Workforce System on June 01, 2019. Also attached is a chart with the new
guidelines for determining low income.

Please ensure that all staff and service providers who are involved in eligibility determination for
WIOA services receive a copy of the attached revisions. If you have any questions about these
revisions, please contact Diaon Woods at (404) 679-5454,

Thank you.
Attachments:

2019 Federal Register Notices

PY 2018 - 2019 WIOA Income Guidelines

Technical College System of Georgia. Office of Workforce Levelopmant
1800 Century Place NE, Suite 150, Allanta, GA 30345 - TC5G.edu/Work3ource
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2019 Income Guidelines for WIQA Low Income Level

The Act provides for use of one of two sets of data in determining economically disadvantaged
persons and program eligibility: Department of Health and Human Services (HHS) Poverty
Guidelines or the Lower Living Standard Income Level {LLSIL). The higher of the poverty
guidelines or 70% of the LLSIL for each family size and area was used in construction of the
table below.

To determine low income level for any family size, intake staff should compare the customer’s
family income with the corresponding poverty level figure based on family size and area. {A
table listing Georgia’s counties by Metropolitan Areas, Nonmetropolitan Areas, and Atlanta
MSA is attached.) Income figures listed in the Poverty Level columns below are utilized when
determining whether a customer is considered low income for WIOA eligibility for youth,
priority services for adults, and federal reporting for all target groups. WIOA SEC.3{36)
(A)(B)defines the term “low income individual” for eligibility purposes, and SEC.127(b)(2)(c),
SEC.132{b}{1)(B)(IV),{V){bb) define the terms “disadvantaged youth” and “disadvantaged
adult” in terms of the poverty line or LLSIL for State formula allotments.

The income levels shown in the table below will apply to WIOA eligibility and reporting in
federal program years 2018-2019, or until another update occurs.

Program Years 2018 - 2019
Six-Month Income Guidelines for WIQA:
Low Income Level Figures Effective June 01, 2019
Family Size Metropolitan Atlanta MSA Nonmetropaolitan
Areas Areas

1 $6,245 $6,245 $6,245

2 8,455 8,455 8,455

3 10,846 10,665 10,665

4 13,390 12,941 13,043

5 15,803 15,272 15,392

6 18,482 17,860 18,001

7 21,161 20,447 20,609

8 23,840 23,035 23,218
For each over 8 Add: 2,679 2,588 2,609

Technical College System of Georgia, Office of Workforce Development
1800 Century Piace NE, Suite 150, Atlanta, GA 30345 - TCSG.edu/Waorksource
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GEORGIA COUNTIES WITHIN METROPOLITAN,
NONMETROPOLITAN AREAS, AND ATLANTA MSA

Program Years 2018-2019

Counties Within Metropolitan Statistical Areas. (Use Metropolitan Area Eligibility Guidelines)

Baker Effingham Madison
Bibb Floyd Marion
Brantley Glynn Monroe
Brooks Hall Murray
Bryan Harris Muscogee
Burke Houston Oconee
Catoosa Jones Oglethorpe
Chatham Lanier Peach
Chattahoochee Lee Pulaski
Clarke Liberty Richmond
Columbia Lincoln Terrell
Crawford Long Twiggs
Dade Lowndes Walker
Dougherty McDuffie Whitfield
Echols Meclntosh Worth

Counties Within the Atlanta Metro

politan Statistical Area, (Use Atlanta MSA Eligibility

Guidelines)

Barrow Douglas Meriwether
Bartow Fayette Morgan
Butts Forsyth Newton
Carroll Fulton Paulding
Cherokee Gwinnett Pickens
Clayton Haralson Pike
Cobb Heard Rockdale
Coweta Henry Spalding
Dawson lasper Walton
DeKaib Lamar

Counties Outside MSAs with Populations of 50,000 or More. (Use Metropolitan Area

Eligibility Guidelines)
Bulloch

Gordon

Laurens

Camden Jackson Troup

Nonmetropolitan and Rural Area Counties. (Use Nonmetropolitan Area Eligibility Guidelines)

All remaining counties not listed above.

Technicai College System of Georgia Oifice of Workforce Development
180G Century Place NE, Suits 150 Allanta. GA 30345 - TCSG.edu/WorkSource



The Act provides for use of one of two sets of data in determining economically disadvantaged persons and
program eligibility: Department of Health and Human Services (HHS) Poverty Guidelines or the Lower Living
Standard income Level (LLSIL). The higher of the poverty

To determine low income level for any family size, intake staff should compare the customer’s family income
with the corresponding poverty level figure based on family size and area. income figures listed in the WIOA Low
Income Levels columns below are utilized when determining whether a customer is considered low income for
WIOA eligibility for youth, priority services for adults, and federal reporting for all target groups. WIOA SEC.3(36)
(A)(B)defines the term “low income individual” for eligibility purposes, and SEC.127(b)(2)(c),
SEC.132(b)(1)(B){IV),(V){bb) define the terms “disadvantaged youth” and “disadvantaged adult” in terms of the
poverty line or LLSIL for State formula allotments.

The income levels shown in the table below will apply to WIOA eligibility and reporting in federal program years
2018-2018, or until another update occurs.

will include all services to
eligible candidates, at least 18 years of age, who are residents of DeKalb County, U.S. citizen or eligible non-
citizen, registered with selective service (if applicable) and for adults defined as “low-income” according to the
“Six-Month Low Income Guidelines.”

Pi'ogram Years 2018 - 2019 3 7 3 5
Six-Month Income Guidelines for WIOA:
Low Income Level Figures Effective June 01 2019 : 2
Household Size " WIOA Low Federal Base Metro2
! - Income Levels 70% LLSIL 200% LLSIL
1 ] $6,245 $9,319 $12,490 )
2 $ 8,455 ' $15,273 516,910
|3 $ 10,846 $20,972 $21,192
4 $ 13,390 $25882 | $26,780
5 $ 15,803 $30,544 $31,606
6 $18,482 $35,719 $36,964
7 - | $21,161 $40,894 $42,322
8 i $23,840 $46,069 $47,680
For each over 8 $2,679 $5175 $5,358
Add: _ o |
These gu:deimes do not outweigh the federal mandate to serve public assistance recipients and other low-income
populations.

70%LLSIL: For families sizes greater than six, subtract the LLSIL of a family of five from a family of six. Use the
difference of a family of five(5) and six(6) as the income you will add to each income after a family of six(6).

The U.S. Department of Labor has issued Lower Living Standard Income Level figures as published in the Federal
Register, May 29, 2019, and HHS Poverty Guidelines, January 11, 2019.Low income is defined in WIOA Section
3(36).



Brief descriptions of the changes in WIOA income inclusions can be found in the following guidance:

(a) TEGL 19-16, Statutory Priority for Adult Funds, page 9, dated March 1, 2017

(b) TEGL 21-16, Eligibility, page 7, dated March 2. 2017

TEGL 21-16, Veterans and Adult Priority, page 7, also notes that homeless and foster youth are considered low
income and do not need to meet any additional low income criteria.

Additionally, TEGL 19-16, page 10, indicates that for both income-based eligibility and priority of service
determinations, military pay or allowances paid while on active duty or paid by the Department of Veterans
Affairs (DVA) for vocational rehabilitation, disability payments or related VA-funded programs are not to be
considered income, in accordance with 39 USC 4213 and 20 CFR 683.230.

Note: WIOA sec. 134(a)(3){A)(xii) gives States the discretion to “adopt, calculate, or commission for approval,
economic self-sufficiency standards for the local areas that specify the income needs of families, by family size,
the number and ages of children in the family, and sub-State geographical considerations.” Our State policy
further delegates that authority to the LWDAs in 3.2.3 (1ll), which states “Local areas are permitted to define
self-sufficiency at a higher income level than the state minimum, as long as supporting documentation is
provided.”

774 Jordan Lane, Building #4 Decaiur, Georgia 30033 | 404- 687-3400 |
WorkSource DeKalb is an EEO/MIF/D/V employer/program Auxiliary aids/services are available upon request to individuals with disabilities. Persons with hearing impairments may call

1-800- 255-01350r 711 (TTY) for assistance. WorkSource DeKalb s 100% funded by the U.S. Department of Laborandisa proud partner of the American Job Center Network
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DeKal
FINANCE COMMITTEE MEETING
_ | SIGN IN SHEET
Time: 10:30am-11:30 AM Meeting Date: July 24, 2019

EXECUTIVE CONFERENCE ROOM
Name (i’rint) Signature
Theresa Austin-Gibbons

Robert Davis
(E—QLQA : I\\L’J\m:fé ne SLJ\ SN

Sadie Dennard

Hope Boldon

Tawanna Smith-Fenty

Timothy Ashmore
Diometra Aldridge
Katerina Taylor
Jeffrey Taylor
Naushad Alli

TJ MclLeroy

Page 1 of 1



Welcome

(=]

o Introductions

=

o Approval of previous meeting minutes

Action Item

DeKalb County

DeKalb B

* Request to accept $4000 from the DeKalb PIC

o Updates

(]

Adjourn

Award Activity (as of May 30, 2019)

Remaining Balance
Award |Award Name Award Period Budget Total Grant Expenditures |Qutstanding Commitment (Uncommitted)
601982{SNAP 2.0 081617 - 10/3118 | § 686,52243 |3 6412370 § L -
602190/WORKSQURCE DEKALB SNAP 2.0 101172018 - 09/30/19 | & 278,133.47
601962jPY 17 WIOA YOUTH 0470417 - 06130119 | § 1,711,945.00 | § 168927147 [ § 3.31383(8 19,360.00
601960}PY 17 WIOA ADULT O7/0117 - 06/30/19 |$  224848.05 | § 224,455.55 | § - |3 39250
601961[PY 17 WIOA DISLOCATED WORKER 07/0117 - 06/30M19 | § 293,627.00 [ $ 293,626.96 | § - 1S 004
§01972{FY 18 WIQA ADULT 10/01/17 - 06/30/18 | § 1.514,311.00 | § 1.298,392.06 | § 213339401 % 257954
601973|FY 18 WIOA DISLOCATED WORKER 1001717 - 06/30/19 | § 1,314.47200 | § 1,248,352 15 § 2390482 | § 4221503
602185|FY 18 DISLOCATED WORKER SUPP 10/0118 - 06/3019 |$ 108,00000[ % 47111.25|§ 32,04362 |5 28.785.13
602139(FY 18 WIOA DSLW AS ADULT 10/0118 - 06/3019 | §  250,000.00 | $ 43712941 % 9393200 [ § $12,355.06
601974|FY 18 RAPID RESPONSE 1070117 - 06/30/19 |5 6486200 | $ 3855145) 8 - |8 26,31055
602077|PY 18 WIOA YOUTH 04101118 - 06/30/18 | 3 1.556,091.00 | § 736,681.01 % 83,968.62 | § 730.438.37
602078|PY 18 WIOA ADULT 07/01/18 - 06/30/20 {§ 24371600 [ § 2071057t | § 361204118 43988
602079|PY18 WIOA DISLOCATED WORKER 07/0/18 - 06/30/20 1§ 291,521.00 | $ 17301126 | § 99,225.08 | § 20,084.66
§02127|FY19 WIOA ADULT 10/04/18 - 06/30/20 | §1,295.376.00 | § 601,499.45[$ 49,594.53 | § 644,282.02
§02128|FY 19 DISLOCATED WORKER 10/0118 - 06130720 1§ 1,382,043.00 | $ 100.043.62 | $ 20923.4 [ § 1.261,076.04
601939[ACCG CVIC AFFAIRS FOUNDATION 2019 $ 200000
602033;CEC'S SUMMER YQUTH PROGRAM - GF 2019 $ 3552042018 2095989 § 383600 )% 330,398 31

Finance Updates

* [Award 602190] Workforce DeKalb SNAP Works 2.0 award is the replacement award by Department of Labor, to
cover cost of services rendered on the expired award (601962 SNAP 2.0).

¢ [Award 601939} WorkSource DeKaib was award the ACCG Civics Affairs Foundation grant to cover the cost of 2 2019
internship. The grant funds will be used to cover the cost of a collegiate intern who wili develop Social Media
Guidelines directed toward youth. The product will be used in our Youth Programs to increase awareness of social

media “do’s and don’ts”.

* [Award 602033] The 2019 generai fund allocation of $300,000 has been granted to cover the cost of the CEQ Summer Youth
employment program. Currently, there are 200 youth enrolled in the CEO program, with an additional 200 planned in the

WorkSource {WIOA) youth employment program.
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One-Stop Partners & Disabilities Sub-Committee Meeting
Wednesday, July 24,2019 @ 11:00 a.m.

Members Present WSD Staff Present
Mark Connally- GDOL Robert Gordon
Atala James- In the Door Seretta Hewitt

Quasandra Turner - Goodwill
Dacia Dickey - HADC
David Oliver — Rescue Services

Call to Order
Meeting was called to order at 11:00 a.m. by Robert Gordon.

Establishment of Quorum
More participation is needed to establish a quorum. No quorum established,

Approval of Agenda

The motion to accept the meeting agenda was accepted by Robert Gordon and seconded by Mark
Connally.

Approval of Meeting Minutes {May 22, 2019)

No quorum established; Minutes will be presented to the WorkSource DeKalb Board (WDB)
for approval,

One Stop Partners Update- Veterans Job Fair
The decision was made to host the Veterans Job Fair on Wednesday, August 28, 2019 at Peace
Baptist Church.

One Stop Report

The committee discussed new ways to conduct outreach in the community to increase foot traffic
in the One-Stop.

Suggestions/Resources

® The United Way 211 is a helpful resource for patrons. The 211 phone line connects clients
with resources based on their needs and location.

® The suggestion was mentioned to contact the General Assembly of Georgia for additional
resources and assistance.

Next Scheduled Committee Meeting
TBD

Adjournment: There being no further business. Meeting adjourned at 11:30 a.m.

One Stop Partners & Disabilities Commnittee
Page |

774 Jordan Lane ¢ Building #4 ¢ Decatur, Georgia 30033 ¢ (404) 687-3400 ¢ www WorkSourcedekalb.ore
Work Source DeKalb ts a 501(c) 3 non - profit orgamization. We are an EEQ/M/E/D/V Equal Opportunity Employer/Progrant, Auxiliary
aidsfservices are avadable upoi request to indiveduals with disabilities,
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EHN THE DOOR

Summary: The 2019 Veterans Job Fair

The 2019 Veterans Job Fair was held on Wednesday, August 28, 2019 from 10am to
1pm at Peace Baptist Church, located at 4000 Covington Highway, Decatur, GA 30032.

The featured over 30 employers and resource providers, including:

AARP Foundation SCSEP  Department of Juvenile Justice * Recovery Consultants
ABM e INTHE DOOR * Refix Renovations, LLC
Allied Universal + IUOE Local 926 » STAND, Inc.
Ark Temporary Staffing o Georgia Department Of Labor * Sysco Atlanta
Atlanta Hawks Basketball Ciub ¢ GA Vocational Rehab. Agency °* Team WRX
BB&T » Goodwill of North Georgia ¢ U-Haul
CSS Healthcare Services e Jobrise o« UPS _
DeKalb County Government: ¢ Lanier Parking * U.S. Postal Service

o Road & Drainage » MAU Workforce Solutions » Wipro Limited

o Sanitation ¢ NAVO Health Services e WorkSource DeKalb

o Fleet Management e Per Scholas e WorkSource Fulton

Attendees: 207

This event was a collaboration between IN THE DOOR, the Veterans Services staff at
WorkSource DeKalb, the Veterans Service Staff at the Georgia Department of Labor
DeKalb Career Center, the employment ministry at Peace Baptist Church, the One-
Stop Partners, including Georgia Piedmont Technical College, AARP SCSEP, Georgia
Vocational Rehabilitation Agency, and the Housing Authority of DeKalb County.

In addition, several community partners participated, including Disabled American
Veterans (DAV), the American Legion, the Veterans of Foreign Wars of the US (VFW),
and the US Department of Veterans Affairs (VA).

Although the event was open to all jobseekers, many of the participants were veterans
and several were disabled veterans.

We will continue to work with the One-Stop partners to seek opportunities for veterans,
disabled workers, ex-offenders, and youth in the future.
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(3) The agency form number, if any,
and the applicable component of the
Department ponsoring the collection:

Form number: ATF Form 3312.1/
3312.1(8).

Component: Bureau of Alcohol,
Tobacco, Firearms and Explosives, U.S,
Department of Justice.

(4) Affected public who will be asked
or required to respond, as well as a brief
abstraci:

Primary: Federal Government.

Other: State, Local, or Tribal
Government.

Abstract: ATF Form 3312.1/3312.1(S)
is used by Federal, State, local and
certain foreign law enforcement
officials, to request that ATF trace
firearms used or suspected to have been
used in crimes.

(5} An estimate of the total number of
respondents and the amount of time
estimated for an average respondent to
respond: An estimated 6,103
respondents will utilize this form
approximately 56.4439 times, and it will
lake each respondent approximately 6
minutes to complete the form.

(8) An estimate of the total public
burden (in hours) associated with the
collection: The estimated annual public
burden assacialed with Lhis collection is
34,448 hours, which is equal to 6,103 (#
of respondenis) * 56,4439 (# of
responses per respondents) * .1 (6
minutes).

If additional information is required
comlact: Melody Braswell, Deparlment
Clearance Officer, United Stales
Depariment of Justice, Justice
Management Division, Policy and
Planning Stafl, Two Constitution
Square, 145 N Street NE, 3E.405A,
Washington, DC 203530.

Dated: May 23, 2019
Melody Braswell,

Department Clearance Officer for PRA. U.S
Department of Justice

[FR [}oc, 2019-11200 Filed 3-28-19; 8:45 am|
BILLING CODE 4410-14-P

DEPARTMENT OF JUSTICE
Antitrust Division

Notice Pursuant to the National
Cooperative Research and Production
Act of 1993—Consortium for Execution
of Rendezvous and Servicing
Operations

Notice is hereby given that, on May 6,
2019, pursuant to Section 6(a) of the
Naticnal Cooperative Research and
Production Act of 1993, 15 U.S.C. 4301
et seq. {"the Act”), Consortium for
Execution of Rendezvous and Servicing
Operations (“CONFERS") filed written

notifications simultaneously with the
Attorney General and the Federal Trade
Commission disclosing changes in its
membership. The notifications were
filed for the purpose of extending the
Acl’s provisions limiting the recovery of
antitrust plaintiffs to actual damages
under specified circumstances.
Specifically, LeoLabs, Inc., Menlo Park,
CA, and SpaceWorks Enterprises, Inc.,
Atlanta, GA, have been added as parties
to this venture.

No other changes have been made in
either the membership or planned
activity of the group research project.
Membership in this group research
project remains open, and CONFERS
intends Lo file additional written
notifications disclosing all changes in
membership.

On September 10, 2018, CONFERS
filed its original notification pursuant to
Section 6(a) of the Act. The Department
of Justice published a notice in the
Federal Register pursuant to Section
6(b} of the Act on October 19, 2018 (83
FR 53106).

The last notification was filed with
the Department on January 28, 2019, A
notice was published in the Federal
Register pursuant 1o Scction 6(b) of the
Act on March 5, 2019 {84 FR 7935).

Suzanne Morris,

Chief, Premerger and Division Statistics Uit
Antitrust Division.

[FR Doc. 2019-11145 Filed 5-268-19; 845 am|
BILLING CODE 4410-11-F

DEPARTMENT OF LABOR

Employment and Training
Administration

Workforce innovation and Opportunity
Act (WIOA) 2019 Lower Living
Standard Income Level (LLSIL)

AGENCY: Employment and Training
Administration {(ETA}, Labor.
ACTION: Notice.

SUMMARY: Title I of WIOA requires the
U.S. Secretary of Labor (Secretary) to
update and publish the LLSIL tables
annually, for uses described in the law
(including determining eligibility for
youth). WIOA defines the term "low
income individual’' as one whose total
family annual income does not exceed
the higher level of the poverty line or 70
percent of the LLSIL. This issuance
provides the Secretary’s annual LLSIL
for 2019 and references the current 2019
Health and Human Services “Poverty
Guidelines.”

DATES: This notice is applicable May 29,
2019.

FOR FURTHER INFORMATION CONTACT:
Samuel Wright, Department of Labor,
Employment and Training
Administration, 200 Constitution
Avenue NW, Room C-4526,
Washington, DC 20210; Telephone:
202-693-2870; Fax: 202-693-3015
(these are not oll-free numbers); Email
address: wright.samuel.e@dol gov.
Individuals with hearing or speech
impairments may access the telephone
number above via Text Telephone
(TTY/TDD] by cailing the toll-free
Federal Information Relay Service at 1-
877-889-5627 [TTY/TDD).

For Further Information or Questions
on Federal Youth Employment
Programs: Please contact Jennifer Kemp,
Department of Labor, Employment and
Training Administration, 200
Constitution Avenue NW, Room N-
4464, Washington, DC 20210;
Telephone: 202-693-3377; Fax: 202
693-3113 (these are not toll-free
numbers}; Email:kemp.jennifer.ni
dol.gov. Individuals with hearing or
speech impairmenls may access the
telephane number above via TTY by
calling the toll-free Federal Information
Relay Service at 1-877-889-5627 (TTY/
TDD).

SUPPLEMENTARY INFORMATION: The
purpose of WIOA is to provide
workforce investment activities through
statewicde and local work{orce
investmenlt systems that increase the
employment. retention, and carnings of
participants. WIOA programs are
intended to increase the occupalional
skill attainment by participants and the
quality of the workforce, thereby
reducing welfare dependency and
enhancing the productivity and
competitiveness of the Nation,

LLSIL is used lor several purposes
under the WIOA. Specifically, WIOA
SEC.3(36) defines the term “low income
individual” for eligibility purposes, and
Sections 127(b)(2HC) and
132(b)(1)(B)(V)(1V) define the terms
“disadvantaged youth’ and
“disadvantaged adult” in terms of the
poverty line or LLSIL for State formula
allotments. The governor and state and
local woerkforce development boards use
the LLSIL for determining eligibility for
youth and adults for certain services.
ETA encourages governors and state/
local boards to consult the WIOA Final
Rule and ETA guidance for more
specific guidance in applying LLSIL to
program requirements, The U.S.
Department of Health and Human
Services (HHS) published the most
current poverty-level guidelines in the
Federal Register on January 11, 2019
{Volume 84, Number 22), pp. 1167—
1168. The HHS 2019 Poverty guidelines
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may also be found on the internet at
https://aspe.hhs.gov/poverty-guidelines.
ETA will have the 2019 LLSIL available
on its website at hitp.//www.doleta.gov/
Hsil,

WIOA Section 3(36)(B) defines LLSIL
as "‘that income level {(adjusted for
regional, metropolitan, urban and rural
differences and family size) determined
annually by the Secretary [of Labor]
based on the most recent lower living
family budget issued by the Secretary.”
The most recent lower living family
budget was issued by the Secretary in
fall 1981. The four-person urban family
budgel estimates, previously published
by the U.S. Bureau of Labor Statistics
(BLS), provided the basis for the
Secrelary to determine the LLSIL. BLS
terminaled the four-person family
budget series in 1982, after publication
ol the fall 1981 estimates. Currently,
BLS provides data to ETA, which ETA
then uses to develop the LLSIL tables,
as provided in the Appendices to this
FFederal Register notice.

This notice updates the LLSIL to
rellect cost of living increases for 2018,
by calculating the percentage change in
the most recent 2018 Consumer Price
Index for All Urban Consumers (CPI-U)
lor an area to the 2018 CPI-U, and then
applying this calculation to each of the
May 29, 2018 LLSIL figures (published
in the Federal Register of May 29, 2018,
at Vol. 83, No.103 pp. 24495-24501) for
the 2019 LLSIL.

Microsoft Excel files are used in place
ol the LLSIL tables thal were published
in the Federal Register notice in
previous years. The LLSIL tables will be
available on the ETA LLSIL website at
http:/fwww.doleta.gov/lisil.

The website contains updated figures
for a four-person family in Table 1,
listed by region for both metropolitan
and non-metropolitan areas. Incomes in
all of the tables are rounded up to the
nearest dollar. Since program eligibility
for low-income individuals,
“disadvantaged adults,” and
“disadvantaged youth” may be
determined by family income at 70
percent of the LLSIL, pursuant to WICA
Section 3 (36)(A)(ii) and Section
3(36)(B), respectively, those figures are
listed as well.

1. Jurisdictions

Jurisdictions included in the various
regions, based generally on the Census
Regions of the U.S. Department of
Commerce, are as follows:

A. Northeast

Connecticut, Maine, Massachusetts,
New Hampshire, New Jersey, New York,
Pennsylvania, Rhode Island, Vermaont,
and the U.S. Virgin Islands.

B. Midwest

Ilinois, Indiana, Iowa, Kansas,
Michigan, Minnesota, Missouri,
Nebraska, North Dakota, Qhio, South
Dakota, and Wisconsin.

C. South

Alabama, American Samoa, Arkansas,
Delaware, District of Columbia, Florida,
Georgia, Northern Marianas, Oklahoma,
Palau, Puerto Rico, South Carolina,
Kentucky, Louisiana, Marshall Islands,
Maryland, Micronesia, Mississippi,
North Carolina, Tennessee, Texas,
Virginia, and West Virginia.

D. West

Arizona, California, Colorado, Idaho,
Montana, Nevada, New Mexico, Oregon,
Utah, Washington, and Wyoming.

Additionally, the LLSIL Excel file
provides separate figures for Alaska,
Hawaii, and Guam.

Data for 23 selected Metropolitan
Statistical Areas (MSAs) are also
available. These are based on annual
CPI-U changes for & 12-month period
ending in December 2018. The updated
LLSIL figures for these MSAs and 70
percent of LLSIL are also available in
the LLISL Excel file.

The LLSIL Excel file also lists each of
the various figures at 70 percent of the
updaled 2018 LLSIL for family sizes of
one to six persons. Please nole, for
familics larger than six persons, an
amounl equal to the difference between
the six-person and the five-person
family income levels should be added to
the six-person family income level for
each additional person in the family.
Where the poverty level for a particular
family size is greater than the
corresponding 70 percent of the LLSIL
figure, the figure is shaded.

The LLSIL Excel file also indicates
100 percent of LLSIL for family sizes of
one 1o six, and is used to determine self-
sufficiency as noted at Section 3
(36){A)(ii) and Section 3 (36)(B) of
WIOA.

I1. Use of These Data

Governors should designate the
appropriate LLSILs for use within the
State using the LLSIL Excel files on the
website. The governor's designation
may be provided by disseminating
information on MSAs and metropolitan
and non-metropolitan areas within the
state or it may involve further
calculations. An area can be part of
multiple LLSIL geographies. For
example, an area in the State of New
Jersey may have four or more LLSIL
figures. All cities, towns, and counties
that are part of a metro area in New
Jersey are a part of the Northeast
metropolitan; some of these areas can

also be a portion of the New York City
MSA. New Jersey also has areas that are
part of the Philadelphia MSA, a less
populated area in New Jersey may be a
part of the Northeast non-metropolitan.
If a workforce investment area includes
areas that would be covered by more
than one LLSIL figure, the governor may
determine which is to be used.

A state’s policies and measures for the
workforce investment system shall be
accepted by the Secretary to the extent
that they are consistent with WIOA and
WIOA regulations.

ITI. Disclaimer on Statistical Uses

It should be noted that publication of
these figures is only for the purpose of
meeting the requirements specified by
WIOA as defined in the law and
regulations. BLS has not revised the
lower living family budget since 1981,
and has no plans to do so. The four-
person urban family budget estimates
series has been terminated. The CPI-U
adjustments used to update LLSIL for
this publication are not precisely
comparable, most notably because
certain lax items were included in the
1981 LLSIL, bul are nol in the CPI-U,
Thus, these figures should not be used
for any statistical purposes, and are
valid only for thase purposes under
WIOA as defined in the law and
regulalions.

Molly E. Conway,

Acting Assistant Secrstary.

[FR Doc. 20149-11107 Filed 5-24-13; 8:45 am|
BILLING CODE 4510-FT-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice Requesting Public Comment on
Three Proposed Reemployment-
Related Performance Measures
Adopted by the Unemployment
Insurance (UI) Program That Will Align
With the Workforce Innovation and
Opportunity Act (WIOA) Requirements

AGENCY: Office of Unemployment
Insurance (OUI), Employment and
Training Administration (ETA),
Department of Labor (DOL).

ACTION: Request for public comment.

SUMMARY: The Department of Labor
{Department) is seeking public comment
on the following proposed performance
measures:

= Reemployment Rate for all Ul
Eligible Individuals after the 2nd
Quarter of Program Exit {(a Core
Measure};



DATE: January 4, 2016

NO: WIG GA-15-007
TO: LOCAL WORKFORCE SYSTEM STAKEHOLDERS
FROM: DAVID DIETRICHS, Deputy Counsel

SUBJECT: CONFLICT OF INTEREST

1. Purpose. To provide guidance to Local Workforce Development Areas on how
to satisfy federal and state conflict of interest regulations under the Workforce
Innovation and Opportunity Act.

2. References.
WIOA Section 107(b)
0.C.G.A. & 5o-7-g1(a)(2)
Ga. Comp. R, & Regs. 1. 159
2-1
Ga. Comp. R, & Regs. r. 150-
2-1-.02 Ga. Comp. R. & Regs,
r.159-2-1-.04 Ga. Comp. R. &
Regs. r. 159-2-1-.05
Ga. Comp. R. & Regs. 1. 159-
2-1-.06

3. Definitions.
CLEO - Chief Local Elected Official
LEO — Local Elected Official
LWDA - Local Workforce Development Area
LWDB - Local Workforce Development Board
SWDB — State Workforce Development Board
WIOA - Workforce Innovation and Opportunity Act
OWD - Technical College System of Georgia’s Office of Workforce
Development

4. Background. With the passage of WIOA, Georgia’s legislature passed House
Bill 348, now codified at O.C.G.A. §§ 50-7-90, 91, to support the State’s
implementation of WIOA. The new state law provides a broader foundation for
the SWDB and OWD to develop rules, regulations, and policies which will
further support the implementation and administration of the WIOA-funded

1800 Century Place NE, Atlanta, GA 30345 - TCSG.edu
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programs across the state. The recently-enacted administrative rules found in
Chapter 159 are an example.

The newly-enacted rules clearly define all local workforce system parties and
provide guidance on their duties and responsibilities. They also provide that each
LEO board is required to enter into an agreement which will govern how it
conducts business, and that each LWDB is required to operate under a set of
bylaws. The Conflict of Interest Provision is now required to be incorporated into
these entities’ agreements and bylaws.

Conflict of Interest. WIOA prohibits LWDB members from voting on any
matter which may provide that individual or that member’s family with any
direct, financial benefit. The NPRM also indicate that when the Final Rule is
released, additional regulations will be implemented to further ensure that
conflicts are defined, identified, and prohibited at the local and state level. In an
effort to enable LEO boards and LWDBs to preemptively identify and prohibit
any board member from participating in an official action which may present a
conflict, SWDB passed 159-2-1, which requires LEO board agreements and
LWDB bylaws to include a specific Conflict of Interest Provision. The Conflict of
Interest Provision, which is attached, will need to be signed and dated by each
seated, voting member prior to their participation in any official board action.

Each board will need to vote to amend their respective governing agreement or
bylaws to include the attached provision, and each currently seated member will
need to sign the provision. The member’s signature will serve as proof that the
member fully understands what constitutes a conflict of interest and knows what
steps that member needs to take in the event an official action may create a
conflict or potential conflict. The Conflict of Interest and Code of Conduct Policy
is detailed within the rules cited above and serves as the minimum standard by
which boards must operate. Any LEO board or LWDB may choose to implement
a more restrictive conflict of interest policy or code of conduct, as long as it is
clearly defined within their agreement or bylaws, in addition to the Conflict of
Interest Provision. None the less, regardless of whether a board determines to
implement a more restrictive provision, each board member must still complete
and sign the attached Conflict of Interest Provision to satisfy state requirements.

Each member will only be required to sign the provision one time, Currently
seated members will sign it immediately while any new members will sign prior
to participating in any official action. This means that initially LWDAs will have
to gather a signed and completed provision from each of their current LWDB
members and LEOs. However, moving forward, LWDASs will only have to ensure
that new members sign and complete the provision. Every LWDA will submit
their signed and completed provisions to OWD’s Compliance team. During
monitoring and LWDB certification, OWD will verify that a signed provision has
been received from each individual listed on every LWDB’s roster and LEQ

1800 Century Place NE, Allanta. GA 30345 - TCSG.edu
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board’s roster. In the event that a member of either board participates in an
official action, such as a vote, without signing and completing the Conflict of
Interest Provision, such board member’s action/actions shall be void. In
addition, each LWDA shall retain a copy for their records which may be reviewed
during the monitoring process.

6. Action Requested.

1.
2

3.

Assemble LEO board quorum, if applicable, and LWDB quorum

Vote to amend current LEO Agreement, if applicable, and LWDB Bylaws
to include the attached Conflict of Interest Provision

Have each LEO and LWDB member carefully review the entire agreement
or bylaws and complete the attached Conflict of Interest Provision

When all seated members have completed and signed the Conflict of
Interest Provision, submit copies to WIOACompliance@ tesg.edu

0 Must complete within sixty (60) calendar days of the posting of
this WIG, unless an extension is officially requested and is
subsequently granted by OWD

Obtain a signed and completed provision from any new LEO or LWDB
member

Retain copies of all signed and completed provisions and be able to
produce for review if requested

7. Inquiries. Inquiries regarding this guidance should be directed to the CWD
Compliance Team.

8. Attachment.

1.

Attachment A: “Conflict of Interest Provision”

9. Expiration. Continuing

1800 Century Place NE, Atlanta, GA 30345 - TCSG.edu
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Conflict of Interest Provision

Name:

Public Office or Position: WorkSource Board Member

Local Workforce Development Area: DeKalb County

Mailing Address: 774 Jordan Lane, Building #4, Decatur, GA 30033
Telephone Number:

I hereby affirm and attest that I have read and understand the duties, obligations and
restrictions imposed upon me by the Conflict of Interest and Code of Conduct Policy
contained at Ga. Comp. R. & Regs. r. 159-2-1-,06, and that to date, I have not engaged in
any conduct that would constitute a violation of the Conflict of Interest and Code of
Conduct Policy. I hereby further affirm and attest that I will adhere to the duties,
obligations, and restrictions identified in the Conflict of Interest and Code of Conduct
Policy, and that I will not engage in any conduct which violates that policy so long as I
hold the Public Office or Position identified above.

This dayof 20119,

Signature:

1800 Century Place NE, Atlanta, GA 30345 - TCSG.edu
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Southeastern Employment and Training Association

The Southeastern Employment and Training Association (SETA) welcomes you to the 2019 Fall
Conference in Savannah, GA. We hope this location and venue will facilitate your learning and fuel
your professional networking. SETA is your premier membership association for providing professional

growth opportunities to workforce development partners and practitioners across the southeast.

The SETA board and program planning committee have done a tremendous job of soliciting and
selecting a dynamic program of workshops designed to address topics relevant to a variety of workforce
partner programs and agencies. We trust you will take full advantage of the expertise of our presenters
and capitalize upon the opportunity to share your successes and troubleshoot your challenges with

colleagues from across the region.

SETA
2019 Fall Conference
September 8-10, 2019
Savannah, Georgia

The SETA Board and Program Planning Committee are planning an amazing conference
September 8-10, 2019 in Savannah, Georgia.

Check back here frequently. As details are finalized, information will be posted here. We look
forward to seeing you this fall in Savannah!

= The conference hotel, Hyatt Regency is full. There are two overflow options
approximately 2-3 blocks from the conference hotel:

* DoubleTree Savannah Historic District-411 W Bay St, Savannah, GA - Phone 912-
790-7000 - Room Rate Fri & Sat $179.00, Sun-Tue $139.00 Click here for
reservations

* Hilton Garden Inn Savannah Historic District-321 W Bay St, Savannah, GA -
Phone 912-721-5000 - Room Rate Fri & Sat $189.00, Sun - Tue $139.00
Click here for reservations

404-687-3400 | | 774 Jordan Lane, Building 4, Decatur, GA 30033






WORK  [{i
DeKalb County
WorkSource DeKalb Board

PY 2019-2020

Board meetings will be held the fourth Wednesday of every other
month, 11:30 AM at:

WorkSource DeKalb,

774 Jordan Lane, Building #4
Decatur, GA 30033

July 24, 2019
September 25, 2019
November 20, 2019

January 22, 2020
March 25, 2020

May 27, 2020

The Executive Committee will meet as needed.

404-687-3400 | | 774 Jordan Lane, Building 4, Decatur, GA 30033



